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Phillip B. Linder, Esq., LLC 0CT & 2 2007
1676 Route 27, 2™ Floor
° GIVIL CASE MA o
Edison, New Jersey 08817 UNION Cotny T

(732) 777-0444; Fax (732) 777-0445
Attorneys for Plaintiff(s),

SUPERIOR COURT OF NEW JERSE'Y

Plamtiff(s), LAW DIVISION:; UNION COUNTY

. DDCKET NO.: I
FRANK LAFACE, T TR WY ot

LML Action” e e E‘m‘ﬁ g
VA,
COMPLAINT & JURY DEMAND

Defendant(s),
ELIZABETH BOARD QF

EDUCATION, PABLO MUNOZ,
JOHNAJANE DOES (1-50) AND ABC
CORP. (1-20) (fictitious parties whose
identities are not new known).

STATEMENT OF FACTS

1. Defendant, Elizabeth Board of Hducation, whose form of business organization (i.e.-
partnership, cotporation, L.LC, etc.) was unknown, was at all times referenced herein the
plaintitf, Frank LaFace’s, employer and authorized to conduct business in the State of New
Jersey.

2. Defendants, Pablo Munoz and John/Jane Does (1-25), were at all times referenced
herein members, agents, servants and/or employees of defendant, Llizabeth Board of Education
(hereinafter referred to as “Board™). These individually named defendants held upper
management positions.

3. ABC Corp. (1-20) were cornpanies or entifies doing business with defendant Board at
all times referenced herein, and on their own or through Board and/or Board’s agents, servants
and/or employees were involved in the pelicies, guidelines, actions and/or customs that resulted

in the discnmination against the plaintiff, Frank LaFace, and his uitimate termination from

~ amployment.
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4. Defendants, Pabloc Munoz and John/Jane Does (1-30), at all times herein were
members, agents, servants and/or employees of defendant Board and/or ABC Corp. (1-20).
Defendants, Pablo Munoz and John/Tane Does (1-25), at all times herein were involved in the
decision making and/or implementation of the policies, practices and/or guidelines used by
defendant Board and its employees, which resulted in the discrimination of the plaintiff, Franl
LaFace, and his ultimate termination from defendant Board’s employment,

5. Plaintiff, Frank T.aFace, first began his employment with defendants on or about 1983
in the position of Electrician.

6. OnJanuary 20, 2006, plamtiff, Frank LaFace, was put on administrative leave. J

7. On or about June 30, 2006, plaintiff, I'rank LaFacc, was discharged by defendants,
Buard and Pablo Munoye.

8. Defendant, Pablo Munoz, at all times referenced herein was the Acting Superintendent
of Elizabeth Schools.

9. Plaintiff, Frapk LaFace, was of [talian ancestry.

10. Plamtiff, Frank LaFace, was sixty vears or older at the time of his termination.

11. Plaintiff, Frank LaFace, had or was perceived to have had a physical disability at the
time of his terrmination.

12. Plaintiff, Frank LaFacc, was pursuing a workers’ compensation claim at the time of’
his termination.

13. The plaintiff, Frank LaFace, was terminated despite having senjority over other
emplovees in same field.

14, The plaintiff, Frank LaFace, had an excellent work history as an employee of the

defeadant Board.

15. Defendants gave the job and/or vacancy for which the plaintiff, Frank LaFace, was
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qualified to either a younger person, a person not of Ttaljan descent, a person without any
disability and/or a person without a pending workers® compensation claim.

16. It was a result of the discrimination by the defendants against the plaintiff, Frank
l.aFace, due 1o his real or perceived disability, ltalian ancestry, pending workers® compeﬁsation
claim and/or age that resulted in his termination from defendant Board’s employment.

17. Plaintif, I'rank Lal'ace, bas been discriminated against bocause of his age
violation of Age Discrimination in Employment Act of 1967 ("ADEA™) as amended, and his
digability in violation of the Americans with Disabilities Act of 1990 ("ADA™) as amended, as
well as New Jerscy Luw Against Discrimination (“NJ LAY,

18. At all times referenced hercin, plaintiff, Frank LaFace, was performing his job at a
level that met or exceeded defendants®, Board and Pablo Munoz, legitimate expectations with
the defendants.

19. At all times referenced herejn, plaintiff, Frank LaFace, had performed and/or

satishied all conditions precedent to his continued employment.

COUNT ONE

L. Plaintiff, Frank LaFacc, hereby repeats and reallege all allegations contained in the
Statement of Facts above and makes the same a part hereof as if fully set forth herein,
2. Despite plaintiff, Frank LaFace’s, ability to perform his job at a satisfactory level,
defendants terminated plaintifl, Frank LaFace, from his employment.
3. Defendants gave the job and/or vacancy for which the plaintiff, Frank LaFace, was
qualified to erther a younger person,  person not of alian descent, a person without any real or
perceived disability and/or a person without a pending workers’ compenszation claim.

4. It was & result of the discrimination by the defendants aguinst the pléi11tifﬂ Frank

a
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l.aFace, duc to his real or perceived disability, Ttalian ancestry, pending workers’ compensation
claim and/or age that resulted in his tepmination from defendant Board’s cmployment.

5. Detendants, by commitling the above allegations violated the plaintiff, Frank
LaFace’s, rights as protscted under the NJLAD, ADEA and/or ADA.

WHEREFORE, plamtiff, Frank LaFace, demands judgment against the defendants,
jointly, severally or in the alternative, for damages as follows:

A. For compensatory and consequential damages encompassing by not by way of

limitation, loss of income, loss of bomuses and employee benefits;

B. Tor pain and suffering;

C. Emotional distresas;

D, Punitive damage;

E. ~ Aftorneys’ fges, interest and costs of suit; and

F. Any other relief which the Court deems just and equitable,
COUNT TWO

I. Plaintiff, Trank LaFace, repeats and realleges all allegations contained in the
Statement of Facts and Count One as if set forth at length herein.

2. Defendant, Pablo Munoz, conducted himself in such an extreme and outrageous
manzer whereby he intentionally or recklessly caused the plaintiff, Frank LaFace, to suffer

severc cmotional distress.

S T
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3. Asadirect and proximate cause of the defendant’s actions, plamtiff, Frank LaFace,
was caused to suffer severe emotional distress.

4. Defendants, Board and/or AJ3C Corp. (1-4), are liable for the actions of defendant,
Pablo Munoz, through the theorics of Respondeat Superior and/or Viearious Liability.

WHEREFORE, plaintiff, Frank LaFace, demands judgment against the defendants,
jointly, severally or in the altemative, for damages as follows:

A. For compensatory and conscquential damages encompassing by not by way of
limitation, loss of income, loss of bonuses and employee benefits;

B. For pain and suffering;

C. Emotional distress;

D. Punitive damage;

5. Attorneys’” fees, interest and costs of suit; and

F. Any other relief which the Court deems just and equitable,

COUNT THREL
1. Plaintiff, Frank [.aFace, repeats and realleges all allegations contained in the Statement of
Facts and Counts One and Two as if set forth at length herein.
2. Defendants, Board, Pablo Munaz, John/Tane Does (1-50) and/or ABC Corp. (1-4), acted
m a negligent manner and said negligence resulted in infliction of emotional distress on the

plaintiff, Irank LaFace.
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WHEREIORY, plaintiff, Frank LaFace, demands judgment against the defendants,
jointly, severally or in the alternative, for damages as follows:

A. For compensatory and consequential damages encompassing by not by way of
limitation, loss of income, loss of bonuses and smployes benefits,

B, For pain and suffering;

C. Emotional distress;

D. Punitive damage;

H. Attorneys’ fees, intercat and costs of suif; and

F. Any other relief which the Court deems just and equitable.

COUNT FOUR

L. Plaintiff, I'rank LaFace, repeats and realleges all allegations contained i the Statcment of
Facts and Counts One, Two and Three as if set forth at length herein.

2. Defendants breached an implied covenant of good faith and fair dealing in connection with
the promise of continued employment referenced in the Statement of Facts by the plaintiff, Frank
LaFace.

3. 5aid breaches caused plaintill, Frank LaFace, to sustain damages,

WHEREFORE, plaintiff, Frank L.akace, demands judgment against the defendants, jointly,
severally or in the alternative, for damages as follows:

A. For compensatory and conscquential damages encompassing by not by way of
limitation, loss of income, loss of bonuses and employee benefits;
B. For pain and suffering;

C. DImotional distress;

D. Pupitive damage;

f— — — nd —
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E. Attomeys’ fees, interest and costs of suit: and

F. Any other relief which the Court deems just and cquitable.

COUNT FIVT

1. Plaintiff, Frank LaFace, repeats and realicges all allegations contained in the Statement of
Facts and Counts One, Two, Three and Four as if set forth ai length herein.
2. Detendants® [ailure to allow the plaintiff, Frank Lalace, to continue to work was a breach
of an express and/or implied contract of employment.
WHEREFORE, plaintifl, Frank Lalace demands judgment against the defendants, jo"int:ly,
severally or in the alternative, for damages as follows:
A. For compensatory and consequential damages encompassing by not by way of
- limitation, loss of income, loss of bonuses and employee benefits;
B. For pain and suffering;
C. Imotional distress;
D. Punitive damage;
E. Attorneys’ fecs, interest and costs of snit; and

F. Any other relief which the Court deems just and equitable.

COUNT 81X
I. Plamntiff, Frank LaFace, repeats and realleges all allepations contained in the Siatement of
Facts and Counts One, Two, Three, Four and Five as if set forih at length hercin.
2. Defendants made a promise of continued employment to the platitiff, Frank LaFace,
which were made with the intent to be relied upon the plaintiff, Frank LaFace,

3. The plaintiff, Frank T.aFace, relied on the defendants’ promises of continued employment,
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4. Plamntff, Frank LaFuce, seliance upon the defendants’ promise of continued employment

caused the plaintifl, Frank LaFace, to suffer damages to the detriment.

WHEREFORE, plaimiff, I'rank T.aFace, demands Judgment against the defendants,
jointly, severally ot in the alternative, for damages as follows:

A, For compensatory and consequential damages encompassing by not by way of
lirnitation, loss of income, loss ol bonuses and employee benefits;

R. For pain and suffering;

(.. Emotional distress;

D). Punitive damage;

E. Attorneys’ fees, interest and costs of suit; and

pa—

. Any other relief which the Court deems just and equitable.

COUNT SEVEN

L. Plamtiff, Frank LaFace, repeats and rcalleges all allegations contained in the Statement of
Facts and Counts One, Two, Three, Four, Five and Six as if set forth at length herein.

2. Defendants, Board and Pablo Munoz, through its actions, and actions of its emnployces,

agents and/or servants ineluding the individual defendants named herein reflected an attitude of

bostility toward the plainiiff, Frank LaFace, at his place of employment dug to their

discriminatory behavior.

— = =
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3, As a result of such untawful discrimination, which resulted in the hostile waork
environment, plaintiff, Frank T.aFace, has sustained and continues to sﬁstain damages, including
financial losses and emotional distress,

WHEREFORE, plaintif¥, Frank T.aFace, demands judgment against the defendants,
jeintly, severally or in the alternative, for damages as follows:

A. For compensatory and consequential damages cncompassing by not by way of
limitation, loss of income, loss of bonuses and employec benefits;

B. For pain and sulfering;

C. Emotional distress;

D. Punitive damagc;

E. Attorneys’ fees, interest and costs of suit; and

F. Any other relief which the Court deems just and equitable.

COUNT EIGHT

1. Plaintiff, Frank LaFace, repeats and realleges all allegations contained in the Statement
of Facts and Counts One, Two, Three, Four, Five, Six and Seven as if set forth at length heretn.

2. Defendants, Board, Pablo Munoz and/or ABC Corp. (1-4), at al] times herein is liable
for the actions and/or omissions of its employees, agents and/or servants including the individual

defendants named herein, who were upper management employees.
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WIEREFORE, plaintiff, Frank LaFace, demands judgment against all defendants,
jontly, severally or in the alternative for punitive damages.

PHILLIP B. LINDER, ESQ., LLC
Attorneys for Plaintiff(s),
Frank LaFace

By.__ = £
PHILLIP B. EINDER, ESQ.

Nated: October 19, 2607

DEMAND FOR TRIAL BY JURY

The plaintiff demands a triaf by jury as to all issues in this matter.

CERTIFICATION

| hereby certify that this matter is not the subject of any other action pending in any court
or a pending arbitration or proceeding, nor is any other action or arbitration contemplated. All
parties known to plaintiff who have been joined in this action have been joined.
PHILLIP B. LINDER, ESQ., .LLC

Attorneys for Plaintiff(s),
Frank LaFace

PHILLIP E. LINDER, ESQ.

Dated: October 19, 2007

11



Jun-23-2011 05:17 PM Elizabeth Board Of Education 90843635138 2/39

Hag 13 2011 1:48PH Fhillip B Linder, Esgq LLC (7421 777-044% P.2

CONFIDENTIAL SETTUEMENT AND GENERAE REVEASE AGREEMENT

This Confidential Settlement and General Release Agreement (hereinafier the
“Agreement”) is made and entered into by and between Frank R. LdFace (hereinafier 'T.aFace™)
and the Board of Education of the City of Elizabeth, Now Jorsey (hereinafter the “Board™)
(“Lakace” and the “Boand” herelnafier referred 1o as the “Parties™)..

WHEREAS, LaFacs filed a lawsuit against the Board in-the .Supﬁrinr Court of New
Tersey, Union County, captioned Frank LaFace v. Elizabeth Board of Education: Pabio Munoz,
individually and in his representative capacity as Superintendent of Schovis of the Elizabeth
School District; Jokn/lane Does (1-50) and ABC Corp. (1-20), being fictitious parties whose
idenrities are nof row Jknown (collectively, the *Defendants™); Docket No. L-3662-07
{herginafter the “Lawsnit™), asserting claims arisivg out of LaFace’s employment with the Board:
and

WHEREAS, the Defendants deny any lability or wrongdoing in connection therewith;

WHEREAS, the Parties have agreed to texminate the Lawsnit and to fipally and fully
settle all claims that wers or could have been asserted by LaFace in connection with his
employment, other than those referenced herein, and any and all claims for attorneys® fees and
costs in connection therewith, npan the terms and conditions set forth in this Agreement;

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein, thé; Parties agree as follows:

(1},  No Admission of Lishility, This Amreement does not (znd shall not be decmed
to} constitute an adjudication or finding on the merits of LaFace’s claims, and shall not be
construed as an adihission or ackmowledgment of any wronpdoing or lisbility by the Board or
any of the Defendants, or angy of the.irl present or former members, agenfs, officers,
representafives, or employees, the same being expressly denied.

() Dismissal of the Lawsnif and Claims. LaFace agrees that the Coroplaint in the

)

Jepa17asa pocy-1- | {
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Lawsuit as 1o all Defendants shall be dismissed with prejudice by the filing of a Stipulation of
Dismissal \ﬁﬂ:c Prejudice, ih the form attached hereto as Exhibit 1, fully executed. The Parties
hereby authorize thedr respective attomeys to sign and file the necessavy forms of Order lm‘
Stipulations of Dismissal or their behalf.

(3 General Release. LoFace hereby relepses the Board and all Defendents and their

present and former members, agents, officers, Ieprasﬂ_nfatives, and employees Chersinafter
collectively referred to ag the “Releasees™) from any aﬁd all clafms or czuses of action he may
have or claims to have against the Releasees up to the date of this Agrcement, mcluding any
oleims arising out of or relating tn any way to his employment by the Board and/or the
termination of that z'z-mploymcnt. The claims LaFace is hereby 1eleasing inbluda, but are not
limited to: | -

(a)  al! claims which LaFace asserted or could have asscrfed against any of the
Releusees, inchuding any claims that were or could have been asserted by LaFace
in the Lawsuit, whether known or npknown;

(t) el stanutory claims, including, but not limited to, claims erising under the New
Tersey Law Against Discrimmation, the New Jersey Family Leave Act, the New
Jerszy Civil Rights Act, the New Jersey Conscientious Employee Protection Act,
the New Jersey School Laws (Title 18A), the New Jersey Employer-Employee
Relations Act, and auy and all other applicable state, county or local statutes or
ordinances, Title VI af the Civil Rights Act of 1964, the Americany with
Disabilities Act, the Civil Rights Act of 1921, the Equal Pay Act, the Fair Labor
Standards Act, the Age Discrimination in Employment Act, the Older Workers
Benefit Protection Act, the Rehabilitation Act, the Employee Retirement Income
Security Act, the Uniformed Services Employment and Reemployment Rights
Act of 1954, the Occupational Safety and Health Act of 1970, the Sarbanes-Oxley
Act of 2002, the Fair Credit Reporting Act, and the Family and Medical Leave
Art, as each may be amended from time-to-time;

{c)  alclaims arising under the United States or any State’s Constitution;

{d)  all claims srising wnder any Executive Order or derived fiom or based upon any
federal, state or local regulations;

(e} ell common law claims including claims for wrongil dischargs, violation of
public policy, breach of an express or Implied coniract, breach. of an bmplied
covenant of good fhith and fair dealing, tortious interference with confract or
progpective ecopompic advantage, promissory estoppel, failure to promote,
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jntentional or nepligent infliction of emotional distress, conversion, defamation,
conspiracy, equitable estoppel, frand, misrepresentation, detrimental reliance,
retaliation, and negligence;

{fi  all claims for any compensation incloding back wages, front pay, bonmses or
gwards, commissions, fringe benefiis, disability benefits, medical benefits,
severance henefits, sick pay, reinstatemant, retroactive seniority, pension benefits,
stock options, retiree medical benefits, stack purchase plans, pension supplements,
comtributions o 401(k) plans, or any otfher form of ecomomic loss, as well as
interest, liquidated dams.gcs, and punitive damages; '

{g}  all claims for fenure or any right(s) to employment by the BcrarcL exgept os
otherwize provided herein;

()  all claims for pera.nnal injury, including physical injury, mental anguish,
tmotional disivess, pain and suffering, embarrassment, hutnilation, d:mmga o
name or reputation and loss of consortivm;

(i) u]l claims for costs a.ud attorneys’ fees,

(1) However, nothing contained in this Provision ¢r this Agresment shell Hmit
LaFace’s night to purme any claims he sy have now or in the fotine under
Workers® Compengation Laws or in fimtherance of his Pension or other retirement
henefits.

{4 Covenant Not to Sue, LalFace represents that, other than the Lawsuit, he kas no

pending charge, claim or complaini of any kind against il Releasees, and he covenanis not to
file any lawsnii or initiate any action against the Releasecs seeking any personal recovery or
personal injwnctive relief with respeet to any matter arising out of or relating in any way to bis
employment by the Board and/for the {erminstion of that employmoent. In addition, LaFace
agrees that he shall not enconrage or salicit or voluntarily assist or participate in any way in the
filing, reporiting or prosecution by himsslf or any third party of a proceeding or claim, against the
Releasees based upon or velating to any claim he has released by this Agreement. HJ.;JWevm",,
nothing in this Agreément shall prohibit LeFaes from bringing any action to enforce the terms of
this Agreement or complying with the terms of any subpoena that may be issued upon him.

(5) Breach of Apreement. In the event either party brings an action for 4 Breach of
thin Agreement, it will not relicve the Board from making the payme-nts due hercunder, and
foathermore, the prevailing party shall be éntiﬂﬁd to recover all foes and expenses, including but
not limited to attormeys® fecs, associated with the enforeement of {his Agreement. (-q N\Y\g e
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(6) Payment and Settlement Terms. This supersedes any prior Payment terms
discussed or agreed to and is meant to acourately reflect the nature of the negotiations between
the paities and the nature of the payments being made. In consideration of the promises made
herein by LaFace and the release provided by him .in paragraph 3 above, and as long as LaFace
complies with afl promises and covenanis made by him in this Agreement, the Board agrees to
p;ay to-TaFace the sum “of ﬁvé mmndred thousand doMars {$500,000,00) (the “Setfememt |
Amount”). LaFace acknowledges and agrees that the Settlement Amount is over and above any
amoung t§ which LaFace is otherwise entifled and s in full satisfaction of any and all claimse
LuFace had, has, or may have or claim 1o have against the Releasees, LEII;'ELL‘-E acknowledges
that the Settlement Amou:nf set forth herein is in full and comiplets satisfaction of any claims he
had, has, or may have or claim to heve against the Releasees. The Settlement Amount shall be
paid as follows: -

(2)  Within two (2) days of exccution of this Agresment, the Board shall issuc
onie check totaling two hondred forty thousand dollars ($240,000) (the Initial Payment”) fo
Phillip 3. Linder, Esq., LLC Trust Account, which is broken down as follows:

i As the parties acknowledge thai LaFace’s causes of actions included
clairos for physical, emotional and economic damages. the settlement amount is based
upon $65,000 being related to the pain and suffering causes of action und $65,000
representing the economic causes of action |

2. Onc ndred ten thonsand dollars (51160,000.00) of this initial payment
shall js being attributed to legal fees and expsnses for Phillip B. Linder, Esq., in lien of
any award of fees undet any fee shifting provision. The Board shall issue an IRS Form,
1095 to Phillip B. Linder, Esq,, LLC with respect to this initial payment.

(b} Within thirty (30) days of the first anniversary date in 2011 of the Initial Payment
the Boasd one check in the amount of One Hundred and Thirty fhounsand dollars ($130,000.00))
payable fo Phillip B. Linder, Esq., LLC Trust Account, As the pa:ties acknowledge that

LaFace’s canses of actions included clajms for physical, emotional and economic demapes, llQi \}v

| /A
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settlerment amount is based upon $65,000 being reldted to the pain and suffering canses of action
and $63,000 representing the economic causes of action. T he Board shall issue an IRS Foom
1009 to Phillip B. Linder, Esq,, LLC for the 2012 calendar year.
{c) | Within thirly (30} days of the second anniversary date in 2012 the Board one
check in the amount of One Hundred and Thirty thousand dollars ($130,006.00)) pnyahle to
hﬂhp B. Linder, Bsq., LLC Trust Account. A s the parties acknowledge that Lu.Far.'.c. 4 cHuses
of actions included claims for pliysical, emotional and cconomic damages, the setilement amount
is based upon $65,000 being related to the pain and suffering causes of action and $65,000
represeniing the economic causes of action. T he Board shall issue an TIRS Form 1099 ta Phillip
B. Linder, Esq., LLC for the 2013 calendar year.

{d) Inihe eventof LaFace’s death prior to the mﬁlpleﬁm of all puyments porsuant to
this Agreement, all reroaining payments are still owed shall still be made.

(¢) The payment referenced above in (a) will be forwarded to counsel for LaFace
within thiry {30) days from the date counsel for the Board receives this Apreernent signed
by LaFace and his counsel, the Stipulations of Dismissal signed by bis counsel, and the
Form W-9s sipned by Frank R. LaFace and Phillip B. Linder, Bsq, LaFace herehy agrees
that he is solely responsible for paying any federal, state or local faxes that may be due in
gonnection with the mouey paid to him purenant to this Agreement, and that he has not
relied wpon any representstion made by Phillip B. Linder, Esq., the Board or auy
representative of the Board concemning the tax treatraent of said payment.

(f) Inthe event that the Board is made a party by LaFuace directly in any dispute
regarding the taxability of these amounts or LaFace’s or his attorneys’ payment of taxes,
LaFace agrees to indemmify, save and hold barmless the Board from any loss or lisbilities
and any cxponscs, costs, or Tees jnourred pursuant to Paragraph 5. This does relicve the
Board®s obligation to pay any additional “employer” taxes or obligate LaFace to mdenm:.["y

the Board if it 13 desmed that edditional employer obligations are due any taxing anthority.

6£/39
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{7}  Fees and Costs. LaFace understands and aprees that the Parties are to bear thedr
own counsel fees and costs in connection with all aspects of s claims against the Releasees; and
that no Party fo this Agreement is a prevailing party under any applicable law, stafute or
regulaticm. | | _ ‘ | _

(8) | Non-Disparagement and Canﬁdﬁntiafiw. LaFrce apd the Bosrd agree not to make

any defamatory or dercgatory statements concemning each other. LE.iFacE:.Eig,'L'EGS to maintsin in
corfidence and not to discuss the matfers at issue in the Lawsuit, or the negotiations leading up
to, or the terws of this Agreement, other than with Legnl or Accounting advisers or his sponse.
It shaﬂ not be considered a breach of the obligation of conﬁde.ntiality for LaFace to make
disclosure of the terms of this Agreement in order to obtain privaie and confidential legal, tax or
financial advice (provided that sny person to whem LaFace discloses such terms In secordance
with this paragraph must first be expressly advised of, and agrée io be bound by the same
requiremnent of confidentiality), or fo respond to any Inquiry from any povernmemtal entity or
ageney regarding the payment terms of this Agreement and/or a tax filing. LaFace represents that
na unauthdrized disclosures coneerning this matter have been made to date, but it is understood
that varions individuals have been aware of the pending lawsnit, Furthermore, if asked, LaFace
is permitted to indicate that his case bas been resolved, with no commymication of any of the
terms and condifions of the setilement or this Agreement. The amount of the settlerment
aftributed towards LaFace’s lost wages also includes the comsideration the confidentiatity
provision coniained hereir,

(8)  NoReginstatement. T.aFace agrocs that he will not apply for, of otherwise seek or
accept, any position with the Board, whether as an employee, conlract worker (either contracted
ﬁimcﬂy by the Board or throogh a third party vendor), consuliant, or in any other capacity,
including an assignment to provide services to the Board on behalf of a vendor te it, and he
forever releases and discharges the Board from any cblipation to consider him for any such

pnsiﬁm: in any eapacity.

\\\
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(k)] Qoportunity for Review. LaFace repraaaﬁts that he has carefuily read and filly

widerstands all of the provisions of this Agreement. The Board hereby advises LeFace that he
should consult with his attomey prior fo sigming this Agreement. LaFace tepresents that he has
had a reasonable opportunity to review and discuss this Agreement with _his aﬁpm@y? sad that he
isvoluntarily agreeing to and signing the Agreement.

(10) No Oiher Promises. LaFsce ackndwledges that the only -consideration he has

seceived for executing this Agreement is that set forth herein and that no other promise,
inducement, threat, agreament or undersmnding of any lind or description has been made with
him or to him to cause him to gnter imto this Agreement. |

(11) Who is Bound The Board and LaFace are bound by this Agreement. Anyone
who succeeds to LaFace’s rights and responsibilities, such as the executors of LaFace’s estate, is
bound, and anyone who sueceeds to the Board’s rights and responsibilitiss is also bound.

(12)  Consuuction of Agreement/Tury Trial Waiver. ha the event that one or more of
the provisions contained in this Apreement shall for any reason be held wnenforceable in any
respect under the law of any siate of the United States or the United States: such unenforceabilicy
shall not affect any other provision of this Apreement, but this Agreement shall then be
construed as if such unenforeeable provision or provisions had never been contained herein, If it
is gver held that any restriction hereunder is tao broad to permit enforeement of such restriction
fo its fullest exient, such restriction shall be enforced to the maximum extent permiited by
applicable law, This Agreament and amy and all matters arising directly or indirectly herefrom
shall be governed under the laws of the State of New Jersey, without reference to choicé of law
rales. The Board and LaFace consent te the sole jurisdiction of the federal and siate courts of

New Jersey with regard to any disputes arising out of this Agreement or LaFace’s employmient.
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.:Haa 12 Fdil 9:14AM Phillip B Lindear, Esq LLC ({7321 777-0445 .

This Bosrd and LaFace hersby waive their respective right to rrind by fury and sepresent that they
have consulled with eounscl of their choice specifically with respect 1o this watver.
THE NDERSIGNED HAS READ THIS AGREEMENT AND FULLY UNDERSTANDS IT.

-

,___./_,}/ . !
u Fraunk k. LeFace
Deted: Febroary, |, 2004 Dmted; Pebroary _ 201§

imessed by

Phillip B. Linder, Bsg.
Altorney for Fronk B LaFace

Phllip BLinder, Bsq,

Dated: ﬁagi 2011

By:

Nesaer [H¥ TV, M oRi 0 IT

Title: !ﬁgﬂﬂq [Mﬁﬁﬂ;&gﬁqaﬁ & e &W*Lg
Daled; Febedary | 2011

|0y TRRL ey -R-

7

.2



	Civil lawsuit
	Settlement Agreement

